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The meeting was opened with a prayer. 
 
Summer Grants 

Paul gave a quick update on each of the summer grant projects. All have been 
completed or are near completion.  

• Introduction to Computer Science A and B 
• Literature Reader for English 100/103H 
• Revision of Chemistry Course Reader & Lab Book 
• The Readable Calculus Project: Screencasts 

 
See the Summer Grant webpage for a description of projects and list of grant 
participants (http://bit.ly/1sfzN0A). 
 
Summer PD Update  

Paul briefly reviewed several June PD opportunities attended by groups of our faculty 
and staff. This represents just a subset of all the professional learning opportunities 
that our colleagues participated in: 

• Observing & Analyzing Teaching Seminar (http://bit.ly/1vQHNoJ) – 6 faculty 
members attended this course on classroom observation and feedback. 

• Educational Technology Leadership Conference (http://bit.ly/1gkSbxy) – 6 
faculty/staff attended or presented at this local edtech conference hosted by 
the ETLC, a consortium of Bay Area Catholic/Christian high schools. 

• iPad Schools Seminar (http://bit.ly/1rezmx7) – Carole N, Pedro C, and Yosup J 
attended this 3-day seminar in Pacific Grove, designed for schools looking for 
practical and appropriate ways to deepen iPad integration. 

• Canvas Workshops & Tutoring – Kudos to Eric for getting so many of us up to 
speed with our new LMS! 

 
Diversity Strategic Plan 

• To provide some context for the October in-service, Matt Balano reviewed a 
draft of the Diversity Strategic Plan.  

• A subcommittee of the Diversity and Inclusion Group has worked with Matt 
the past several months in developing this plan, which will be presented at 
our Faculty/Staff In-service on October 16th.  

• Matt reviewed the goals and objectives of this long-range plan, which will 
inform and direct our equity and inclusion efforts across all parts of the 
institution, including our ongoing professional development efforts. 
(http://bit.ly/1vL340Z) 

• Paul then reviewed the PD Plan for this year (http://bit.ly/1vL340Z), 
highlighting several of the action steps of the Diversity Strategic Plan that 
focus upon professional learning.  



 
October in-service 

The Committee then reviewed the October 16th In-service agenda (revised agenda 
appended to minutes). Discussion highlights: 

• The question was raised about whether there was sufficient time allotted at 
the beginning of the in-service for context setting, Diversity Plan rollout, and 
the AIM overview. The Committee agreed that more time should be allotted 
for this work, time that would have to be added to the day or pulled from 
another part of the agenda.  

• Discussed whether the AIM presentation should take place at the beginning or 
the end of the in-service. The Committee agreed that we should do this 
before we get started with Shakti’ Butler’s presentation. For information about 
AIM (Assessment of Inclusivity and Multiculturalism), see http://bit.ly/1n4pypa. 

• Discussed and agreed that including a faculty speaker at the beginning should 
help strengthen the rationale for doing this work by situating it here at SI and 
grounding it in lived experience.  

• For the proposed small-group activity at the end, the Committee discussed 
ways for groups to share out quotes or highlights with the whole group, 
perhaps by using something like TodaysMeet.com to collect these in real time. 

• The Committee explored how we might complete our agenda by 1:00, and 
agreed to the suggestion to do a “working” sit-down breakfast, during which 
we might address the first few items on the agenda, dedicated to context 
setting and equity and inclusion updates (Diversity Strategic Plan, AIM 
process). This would save time and replace our traditional in-service lunch. 

• Matt will work with Shakti Butler to finalize the details of her “Cracking the 
Codes” presentation, and Paul will work with Bobby and Rick on the set-up. 

 
In-service Context: 
• Paul asked for feedback on two resources offered to the Committee as 

possible pre-lection resources that might be forwarded to the community prior 
to the in-service.  

o Melody Hobson’s TED Talk entitled, “Color Blind or Color Brave” 
(http://bit.ly/1vPB4JW). Hobson makes the case that speaking openly 
about race makes for better business and a better society. 

o An excerpt from Chapter 2 from Beverly Tatum’s Why Are All the Black 
Kids Sitting Together in the Cafeteria. Many of us read and discussed 
Tatum’s book during our Spring ‘09 Book Club gatherings 
(http://bit.ly/1vO5tcw). 

• Matt suggested another short article, an interview with Scott Page, author of 
The Difference (http://nyti.ms/10SlfbJ). This book had been referenced last 
March by Steven Jones as a seminal text in equity and inclusion research. 

• The Committee agreed that both the Melody Hobson video and the Scott Page 
interview would provide excellent context for our community, as it echos our 
previous in-service with Steven Jones while it also primes us for viewing and 
discussing Cracking the Codes with Shakti Butler on the 16th. 

 
Meeting adjourned. 

 

Next Meeting: October 29, 2014 

 



 
DRAFT AGENDA 

 
“Cracking The Codes” With Shakti Butler 

Striving To Be For And With Others 
 

Goals: 
1) Establish a common language, knowledge base, and 

framework for addressing issues of equity and inclusion, 
and modeling effective dialogue principles. 

2) Examine the relationship between cultural competency and 
undoing systems of oppression. 

3) Discuss ways to apply cultural competency skills with 
humility in the classroom and beyond. 

 
Agenda: 
8:00 Breakfast Available (Commons) 
 
8:30 Opening Prayer 
 
8:45 A. Intro & Context:  

• Why is this work important?  
• What we’ve done and what’s to come 

B. Overview of the Strategic Plan 
  C. AIM Overview 
 
9:30 Break 

 
9:45 Shakti Butler (Orradre) 

• Screening of “Cracking the Codes” which examines 
how we are all (implicitly or explicitly) part of 
systems of inequality and privilege 

• Throughout screening, intermittent reflections, 
small-group and whole-group discussions 

 
10:45  Short Break? 
 
11:00 Shakti Butler 
 
12:00  Small-group discussions 

• Facilitated by DIG members 
• Debrief with Shakti Butler 

 
12:45 Wrap-up: Where do we go from here?  
 
1:00  End  

 
 


