
Creating a Culturally Responsive  
Learning Environment

Faculty-Staff In-service
October 15, 2015

Recall & apply what we’ve learned about 
creating and maintaining an equitable 
and inclusive learning community

Define key characteristics of culturally 
responsive teaching and apply these to 
our work

Our Goals

9:30 Overview
10:00 Activity
11:00 Table Groups Share & Report 
12:00 Lunch 
12:45 Applying CRT Principles 
2:00 End

Agenda

Why are we here?



Accreditation Vital Action Area - 
Diversity*

DESIGN infrastructure, curricula, programs, and 
admission practices that attract and support a 
diverse student body with the aim of developing 
cultural proficiency and preparing students to 
participate in a diverse global society. 

*“Diversity” is used in a general context to refer to the many ways our students 
reflect varied backgrounds,including (but not limited to) gender, ethnic, socio-

economic, religious, sexual orientation, and learning style differences.

2020 Strategic Plan for Diversity & Inclusion

2014-2015 
 Establish common 
framework & 
language

 Gather data

Intent vs. Impact

Cultural Competency
Cultural Humility

Equality vs. Equity
Assimilation vs. Integration
Colorblind vs. Colorbrave 

Do you know these Key Terms? 2020 Strategic Plan for Diversity & Inclusion

2015-16
 Continue to collect and evaluate data

 Hone and revise strategic plan

Support equitable and inclusive environment  
& culturally responsive teaching



2016-17
(Re)Design Curriculum, Programs, 
Policies, & Procedures

2017-20
Implement & Assess

2020 Strategic Plan for Diversity & Inclusion

2015-16
 Continue to collect and evaluate data

 Hone and revise strategic plan

Support equitable and inclusive environment  
& culturally responsive teaching

2020 Strategic Plan for Diversity & Inclusion

AIM Update 
Assessment of Inclusivity & Multiculturalism

Nearly 1,700 responses  

Summary report reveals “Healthy 
Scores” and “Priority Concerns”

“Healthy Scores” 
All Constituents

I feel proud of being associated with this school. 

4.6
Positive spirit is evident in this school. 

4.5
The school has a commitment to ethical values and 
character development. 

4.5

1
strongly 
disagree

2
disagree 

somewhat 

3
neither agree/ 

disagree

4
agree 

somewhat

5
strongly 
agree



“Healthy Scores” 
All Constituents

The school has a caring community environment. 

4.4
School leaders treat all faculty members with respect. 

4.4

1
strongly 
disagree

2
disagree 

somewhat 

3
neither agree/ 

disagree

4
agree 

somewhat

5
strongly 
agree

“High Priority Concerns” 
All Constituents

This school works effectively with its various stakeholder groups 
based upon race or ethnicity.

3.4
This school works effectively with its various stakeholder groups 
based upon ability or disability. 

3.4
Athletes are not treated with greater respect than other students.

3.0

1
strongly 
disagree

2
disagree 

somewhat 

3
neither agree/ 

disagree

4
agree 

somewhat

5
strongly 
agree

“High Priority Concerns” 
All Constituents

This school does not allow a few vocal parents to change 
school policy.

3.3

The school has assembled governing boards that reflect 
the diversity of the student body.

2.6

1
strongly 
disagree

2
disagree 

somewhat 

3
neither agree/ 

disagree

4
agree 

somewhat

5
strongly 
agree

AIM: Next Steps
Focus Groups to convene this year 

Respond to questions specific to their area of 
the school  

Group findings and survey results inform final 
report.



Principles of Culturally 
Responsive Teaching

School Self-Assessment
Check your email for a link to a Google Form 

Click the link and respond to the prompts. 

Turn to a partner and discuss:  
How similar or different were your 
perceptions?  
How do the characteristics of students in the 
first group differ from those in the second?

“Diversity promotes learning outcomes 
and better prepares students for an 
increasingly diverse workforce, for 
society, and for the legal profession. 
Major American businesses have made 
clear that the skills needed in today’s 
increasingly global marketplace can only 
be developed through exposure to widely 
diverse people, cultures, ideas, and 
viewpoints”

(Sandra Day O’Connor, Grutter v. Bollinger, 539 U.S. 306, 330 [2003])

Why Do We Need 
Culturally Responsive Schools?

Title Text
Body Level One 

Body Level Two 
Body Level Three 

Body Level Four 
Body Level Five



“...In a culturally responsive classroom, students engage with different 
experiences, viewpoints, and opinions—and this engagement has been 
linked to intellectual advancement and commitment to equity as well as 
better preparation for life and active membership in an increasing 
complex and diverse society.” 

(Milem, Chang, Antonio 2005)

Why Do We Need 
Culturally Responsive Schools?

Sonia Nieto

Instructional changes are 
made to accommodate 
difference in learners

Students are 
affirmed in their 

cultural 
connections Teacher is 

personally inviting

Students are reinforced 
for academic 
development

Classroom is managed  
with firm, consistent, and 

caring control

Interactions stress 
collectivity as well as 

individuality

7 Principles of Culturally Responsive Teaching

Relationships 
Precede 
Learning

Learning 
environments are 

physically and 
culturally inviting

Students are 
affirmed in their 

cultural 
connections

Teacher is 
personally inviting

7 Principles of Culturally Responsive Teaching

The Front Porch

Learning 
environments are 

physically and 
culturally inviting



Can$you$find$11$faces?$

“Visiting Anthropologists”

What does SI appear to value based upon what 
you see around the school? 

How are members of our community either 
affirmed or not affirmed? 

How are our learning environments physically or 
culturally inviting? 

What else surprises you?

“Visiting Anthropologists”



Table Groups: 
Share and Summarize

What does SI appear to value based upon what 
you see around the school? 

How are members of our community either 
affirmed or not affirmed? 

How are our learning environments physically or 
culturally inviting? 

What else surprises you?

Doorways:
Talk about relevant issues

Integrate multi-cultural 
curriculum

Principle 1:  
Students are affirmed in their cultural 
connections

Barriers:

Students from diverse 
backgrounds don’t see 
their culture reflected 
in the conversation or 
curriculum.


Help students see themselves in the discipline

Cura Personalis 

But, why are cross-cultural 
exchanges so tough?

Principle 2:  
Teachers are personally inviting



Title Text
Body Level One 

Body Level Two 
Body Level Three 

Body Level Four 
Body Level Five

Why Do We Need Culturally Responsive Schools?

Title Text
Body Level One 

Body Level Two 
Body Level Three 

Body Level Four 
Body Level Five

  
One Dot = One Person 

White: blue dots
African American: green

Asian: red
Latino: orange 

All Others: brown

San Francisco by Race and Ethnicity (2013)

What does this mean for us?



Principle 3:  
Learning Environments are physically 
& culturally inviting

What’s on the walls impacts student 
learning 

Some stories 

Challenge: Review your classroom

Collegial Visit

Focus on Culturally Responsive Teaching 

Complete before 3rd quarter 

Informal write-up to Jeannie

Examen
From my interactions with the people & world 
around me, 

• what experiences of my culture have I had today? 

• what experiences of other cultures did I have today? 

How have I been enriched because of the experiences? 

 
How have I been challenged? 

Examen



Did these experiences cause me to feel closer to or further from others? 

 
Did these experiences cause me to feel closer to or further from God? 

What might God be saying to me through these experiences? 

Examen

How can I honor the gifts of my cultural heritage tomorrow? 
 
How can I honor the gifts of other cultures that God has 
bestowed upon me? 

Examen

Recall & apply what we’ve learned about 
creating and maintaining an equitable 
and inclusive learning community

Define key characteristics of culturally 
responsive teaching and apply these to 
our work

Our Goals Takeaways:

Understand where we are on strategic plan 

Specific things to look for and review in 
your teaching 

Instructions for Collegial Visit 

Next steps



Thank you


