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Members: Katie Blaesing, Gillian Clements, Ray Orque (for Grace Curcio), Deirdre McGovern, 
Rob Hickox, Yosup Joo, Patrick Lannan, Nora Miller, Paul Molinelli, Carole Nickolai, Patrick Ruff, 
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Guest: Matt Balano 
 
The meeting was opened with a prayer. 
 
Summer Grants 

• Paul asked the Committee for feedback and suggested changes on the Summer 
Curriculum Grant application (<http://www.siprep.org/page.cfm?p=5931>). No significant 
changes were recommended.  

• The committee briefly discussed some ways to ensure that applicants’ short 
presentation/question and answer sessions with the PDC are efficient and stay on 
schedule. 

• The PDC will review the summer grant process in more detail at its February 25th 
meeting, just before grant applications are due (March 16th). 

Data & Assessment: Next PD Focus Area  
• Paul asked the Committee for its input about how to proceed with the next school-

wide professional development focus area — data and assessment. The “Data 
Analysis” item from our 2013 accreditation action plan contains several professional 
development elements. (See Actions Steps #2 & #5 at <http://bit.ly/1nHxOkk>.) 

• Our Professional Development Plan calls for our making this our PD focus area next 
school year (2015-16). However, in order to sustain our ongoing work with diversity, 
equity and inclusion, it seems appropriate to make next year our introduction or 
context-setting year for data and assessment. This would allow us to plan and pace 
ourselves appropriately.  

• The Committee agreed with this approach, since this is a broad and significant topic. 
However, members also recommended that we not altogether abandon or postpone 
our PD efforts in data and assessment, since many faculty remain highly interested 
and motivated to continue learning and researching this topic. 

• This topic (and our planning) will be taken up in our February and May meetings. Key 
considerations will be (a) possibly forming a data and assessment working group or 
committee to assist with defining/refining our goals and plans in this area (b) 
identifying possible learning activities and resources (in-service speakers, 
readings/resources, sharing sessions, etc.). 

Diversity, Equity & Inclusion  
• Friday Diversity Social: The second social of the fall took place December 5th. This 

social focused upon using a case-study analysis approach to examine a classroom-
based scenario. Two additional Friday Diversity Socials are scheduled for the spring — 
February 20th and May 8th. The focus of these socials will be announced when we 
return in early January. 

• Thursday Reading Groups: The dates have been set for these Thursday lunchtime 
sessions, to be held in the Faculty Room during both lower and upper lunch — January 
15th, January 29th, February 26th, March 19th, April 16th, and April 30th. 

• These lunchtime discussions will revolve around reading key articles or book chapters, 
selected and organized to help deepen our understanding of important concepts 
related to diversity, equity and inclusion. Matt Balano and Paul will publish the reading 
list after the first of the year. 

February 13th In-service 
• Paul and Matt reviewed the purpose for the February 13th in-service, which is to go 

deeper toward achieving our primary strategic plan goal for this year to “Develop and 
share common language and framework to increase the level of cultural competency 



and cultural humility.” In addressing this goal, we can use the in-service to clarify any 
areas of confusion and address any misunderstandings that resulted or remain from 
our last in-service.  

• Our October in-service evaluation indicated that we need to show more clearly both 
the difference and the relationship between the “interpersonal” (Steven Jones) and the 
“systemic” dimensions of equity and inclusion. 

• This in-service will be led and assisted by Matt and members of the Diversity and 
Inclusion Group (DIG). The general format for the day will include some presentations 
(Matt and others), including discussion of our AIM survey data (if it’s available), as 
well as some facilitated small-group discussions/activities. 

• Matt reviewed several of the topics and slides that might be useful during the 
presentation portion of our in-service, highlighting how this information might help us 
review many of the concepts that Steven Jones introduced last March and might help 
clarify some of the confusion surrounding the systems of inequity and oppression 
(more of the intended focus of Shakti Butler’s presentation). 

• Discussion highlights: 
o It would be helpful in the course of this presentation to review with our 

community where we’ve been and what we’ve done in this area, and also to 
remind ourselves why this work remains important to us. 

o Also helpful to have some open discussion about where we fall with respect to 
the inclusive organization continuum Steven Jones shared with us; we need to 
acknowledge that we are still somewhere in the “messy middle” indicated by 
the red transition zone of the continuum. (See final slide of Matt’s DIG 
presentation at http://bit.ly/1x0vQQC.) 

o Incorporating faculty voices into this day will be helpful, perhaps through 
several smaller faculty presentations that can help illuminate key terms and 
concepts. Danielle’s talk in October was an excellent way to ground some of 
these concepts, and it would have been helpful to have returned to her talk at 
the end of the in-service. 

o Discussion about various interpretations of what it means to “get students to 
go out through our door,” and how this applies to our discussion about 
assimilation vs. integration. This phrase speaks to the larger aims of Jesuit 
education and should not mean that students must sacrifice their existing 
identities to assume an SI identity and to be formed in our Jesuit mission. 

• In conclusion, Paul asked whether some committee members would work with him and 
Matt to assist with the design of the in-service. Several offered to do so and will work 
with some DIG members to help develop our February 13th in-service plan. 

Meeting adjourned. 
 
Next Meeting: January 28, 2015
 


