
New Summary Report - 24 February 2015

1. The in-service introduction helped establish an effective context for the workshop sessions and discussions
that followed.

Strongly disagree 1.2%
Disagree 3.6%

Neutral 22.6%

Agree 50%

Strongly agree 22.6%

    

Strongly disagree 1.2% 1

Disagree 3.6% 3

Neutral 22.6% 19

Agree 50.0% 42

Strongly agree 22.6% 19

 Total 84

Statistics

Sum 327.0

Average 3.9

StdDev 0.8

Max 5.0
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Abram Jackson – “Why Magis?” 16.7% 14

Eric Castro – “How Stereotypes Affect Achievement in Every
School”

10.7% 9

Dr. Eddie Moore – “Creating Socially Just & Inclusive
Communities”

13.1% 11

Deborah Irving – “White Privilege: Real or Imagined?” 20.2% 17

Elizabeth Purcell/Katie Blaesing – “Gender Equity at SI: How
Far Have We Come?”

22.6% 19

Cheyenne Pronga – “Meeting Them Where They Are: Making
Math & Science Culturally Relevant for High School Students”

6.0% 5

Tarah Fleming – “The Intersectional Ally” 10.7% 9

 Total 84

2. Session #1:

Abram Jackson – “Why Magis?” 16.7%

Eric Castro – “How Stereotypes Affect Achievement 
in Every School” 10.7%

Dr. Eddie Moore – “Creating Socially Just & 
Inclusive Communities” 13.1%

Deborah Irving – “White Privilege: Real or 
Imagined?” 20.2%

Elizabeth Purcell/Katie Blaesing – “Gender Equity 
at SI: How Far Have We Come?” 22.6%

Cheyenne Pronga – “Meeting Them Where They Are: 
Making Math & Science Culturally Relevant for High 

School Students” 6%

Tarah Fleming – “The Intersectional Ally” 10.7%
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2. Session #1 helped deepen my understanding of key language, concepts, and/or skills related to cultural
competency.

Strongly disagree 2.4%
Disagree 7.1%

Neutral 8.3%

Agree 45.2%

Strongly agree 36.9%

    

Strongly disagree 2.4% 2

Disagree 7.1% 6

Neutral 8.3% 7

Agree 45.2% 38

Strongly agree 36.9% 31

 Total 84

Statistics

Sum 342.0

Average 4.1

StdDev 1.0

Max 5.0
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Abram Jackson – “Why Magis?” 21.4% 18

Eric Castro – “How Stereotypes Affect Achievement in Every
School”

15.5% 13

Dr. Eddie Moore – “Creating Socially Just & Inclusive
Communities”

17.9% 15

Deborah Irving – “White Privilege: Real or Imagined?” 8.3% 7

Elizabeth Purcell/Katie Blaesing – “Gender Equity at SI: How
Far Have We Come?”

13.1% 11

Cheyenne Pronga – “Meeting Them Where They Are: Making
Math & Science Culturally Relevant for High School Students”

7.1% 6

Tarah Fleming – “The Intersectional Ally” 16.7% 14

 Total 84

3. Session #2:

Abram Jackson – “Why Magis?” 21.4%

Eric Castro – “How Stereotypes Affect Achievement 
in Every School” 15.5%

Dr. Eddie Moore – “Creating Socially Just & 
Inclusive Communities” 17.9%

Deborah Irving – “White Privilege: Real or 
Imagined?” 8.3%

Elizabeth Purcell/Katie Blaesing – “Gender Equity 
at SI: How Far Have We Come?” 13.1%

Cheyenne Pronga – “Meeting Them Where They Are: 
Making Math & Science Culturally Relevant for High 

School Students” 7.1%

Tarah Fleming – “The Intersectional Ally” 16.7%
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3. Session #2 helped deepen my understanding of key language, concepts, and/or skills related to cultural
competency.

Disagree 2.4%

Neutral 13.1%

Agree 50%

Strongly agree 34.5%

    

Strongly disagree 0.0% 0

Disagree 2.4% 2

Neutral 13.1% 11

Agree 50.0% 42

Strongly agree 34.5% 29

 Total 84

Statistics

Sum 350.0

Average 4.2

StdDev 0.7

Max 5.0
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4. My table group provided a safe and collegial environment for discussing matters of diversity, equity and
inclusion.

Disagree 3.6%

Neutral 11.9%

Agree 56%

Strongly Agree 28.6%

    

Strongly Disagree 0.0% 0

Disagree 3.6% 3

Neutral 11.9% 10

Agree 56.0% 47

Strongly Agree 28.6% 24

 Total 84

Statistics

Sum 344.0

Average 4.1

StdDev 0.7

Max 5.0
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Count Response

1 "Beyond Color Blindness"

1 A full day with Tara Fleming.

1 Advertise more conferences related to equity and inclusion.

1 Faculty Room posting of workshops, lectures, etc available that focus on this and related topics.

1 Fantastic work! Just more of what you are doing!

1 Feedback from student experiences regarding inclusion.

1 More inservices and faculty meetings.

1 More of these workshops or "lectures" like how arrupe evenings are?

1 Read some books together. Have more information about workshops, etc.

1 Recommended Movies or a book club of sorts

5. Overall, this in-service day helped deepen my understanding of key language, concepts, and/or skills related
to cultural competency.

Disagree 2.4%
Neutral 7.1%

Agree 75%

Strongly agree 15.5%

    

Strongly disagree 0.0% 0

Disagree 2.4% 2

Neutral 7.1% 6

Agree 75.0% 63

Strongly agree 15.5% 13

 Total 84

Statistics

Sum 339.0

Average 4.0

StdDev 0.6

Max 5.0

6. In addition to forthcoming Friday Socials and Thursday Lunch Discussions, what other kinds of follow-up
activities or resources would you like to see in this area?
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1 Suggested readings/videos and de-brief sessions?

1 The outside speakers were excellent ... more of them!

1 Uncertain. Really good question though.

1 a different topic might be good

1 Is it time to work on identifying best practices for teaching these skills to our students? I know about using history itself as a
teacher, social analysis, case studies... what else has worked?

1 Perhaps one on one meetings with Matt and/or Abram once a year would be great, or have them attend one department
meeting for a presentation

1 Perhaps some faculty need to be encouraged to take seminars or classes on issues of diversity. Can some faculty take
classes at USF in this regard? For some faculty, seeing activities or resources just at school does not solidify the information.

1 Maybe a case-studies type small group discussion about issues that come up spontaneously in class?

1 Providing the forum for discussion is a good idea. Given the nature of my days, however, I find it difficult to participate as often
as I would like.

1 I would like to have the resources (slideshows, handouts, etc) online because it is hard to absorb everything that is discussed

1 I think we're doing a lot! At this point it seems like it depends on individuals in our community to fully embrace
diversity/inclusion and apply it to their work.

1 1) Evening "Chew and View" style documentary viewing/ discussion 2) Planned group outing and discussion of relevant public
speakers

1 more discussion about our internal filters in admissions, athletics, campus ministry -- the statistics where we do affirmative
action and our rationale behind it.

1 I would like to see other areas discussed besides focusing on the black and white issue ...such as students of divorced
parents, while Magis addressed some of the other areas.....not all of them OR how we can move on. It seems like we start at
the same place with every inservice and we need to move on while it is good to talk about it I feel that we keep saying the same
thing over and over again.

1 A discussion among colleagues where people identify for their respective areas systems they want to examine and address.

1 A "FAQ session" to address any lingering questions in a safe, open, and helpful environment. Questions can be anonymous?

1 Let's stop talking about diversity and do something about it. I'm talked out. We need more faculty of color. We need more
students of color. Let's move forward and educate along the way

1 More outside speakers. Can we be more intentional about inviting people to off campus workshops like Patrick Ruff does for
the JSEA conferences? Invite specific people to attend specific conferences.

1 Every speech or from Dr. Steven Jones to last Friday's workshop leaders process their talk by saying they were short on time
and that that there was more to share. Perhaps bring back Dr. Jones or Dr. Butler to finish what they started would be
beneficial. I also need hard data. Are we as a school community a change agent? Does racial achievement that that increase
or decrease? Do our student leaders truly represent the diversity of our student population? The most powerful statement from
Dr. Moore's presentation was "see the change in an institution look at who still holds power." Let's take a systematic, empirical
look at who holds power.

Count Response
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1 A more focused diversity training such as the People's Institute for Survival and Beyond's "Undoing Institutionalized Racism"
training would be very beneficial for our entire staff. Given some of the comments overheard at all of our recent Equity and
Inclusion PD days, it is very clear that there are many on campus very comfortable and supportive of the privileges for the
dominant culture afforded by institutionalized racism.

Count Response

Count Response

1 Best ever! I wish I could have heard all the discussions.

1 EXCELLENT. Well planned, and everyone seemed to love this format.

1 Great in-service. I thought the workshops were particularly effective and well done.

1 Great! I loved hearing from my colleagues. This should happen more often.

1 I enjoyed the in-service, especially attending the workshops led by fellow colleagues.

1 I learned a lot! Loved the outside speakers.

1 It was a great day. I loved the first speaker too. I like the assigned tables - was fun.

1 Loved it.... And the food was over the top AMAZING!!!

1 Nicely done! A good day all around.

1 Thank you! Always great to hear from outside experts in their fields.

1 The conference style choices were nice. Seemed like there was an option for everyone.

1 Was great

1 We were treated very well: great food, great content,

1 well-organized and run.

1 While it is an important issue, I don't think the fruits of the inservice another day of missing classes.

1 I also feel that administration needs to respect our time as well while the kids are having a 5 day weekend we also need some
breaks and having the inservice is important but also being able to do the same thing from 9:00 to 12:00 might be just as
effective and yet giving us the rest of the day to do what we need....get ready for sports or do class work or do what one needs
to do personally. The 2 hours would make a big difference if we can do it and be done by noon.

1 Well planned, well organized. Running until 2pm pushes it, especially since we started with a dense, hour long lecture (a good
one, but took energy to process) at the top of the day.

1 I think it was the best in a long time. I love the new format of starting it in the Commons with food, moving to sessions, and then
returning to the Commons to share with our table groups over lunch. LOVE IT! Keeps it fresh and energized. The older format
of longer days in the Chapel would zap all of my energy...

1 I think it's great that these are happening, but now it's time to stop going easy on ourselves.

1 Loved the freedom to choose what I wanted to go to. Please keep learner choice as part of any future PD.

1 I think we only needed "travel time" betw. presentations. I understand the desire for dialogue but that could happen at the table.
Also, rather petty, having had a delicious "proper" breakfast, there was no need for such an elaborate lunch...perhaps we could
have skipped one or the other.

7. Please include any additional comments about the in-service.
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1 It was well-planned, executed, and coherent. I felt that it was framed well, and I understood the reasoning and the agenda very
well. However, some faculty of color do not need more training on diversity/privilege - perhaps a "level 2" for those who already
have been through this training / want to take it to the next level?

1 I really appreciated hearing Matt's story and I also liked having presenters who were from on-campus, who know our school
and culture and could speak to that. Let's tap into our local wisdom!

1 I can't help but ask the question, why was Abram's talk necessary? Where is the communication breakdown with Magis and
the rest of the community so that we know and celebrate information about this awesome program?

1 For me, the breakfast/lunch table discussions seem to be less deep and content based as when we used to break off into
rooms. Maybe it's the social setting of a meal, but I got less out of those than in previous in-services. The rest was great
though.

1 I think it would be nice to mix up the table groups each time so we can have the same discussions with other people.

1 While I enjoyed the talk on Cultural Competency in math, I was expecting more examples and math specific examples that we
could use in the classroom.

1 I think some in our community still don't understand what the negative issues are. It would be helpful to hear stories from
students and families about why they think SI is not equitable or inclusive. Many don't think there is a problem. Others point to
lack of diversity in leadership positions, but want to know how this affects students and the classroom. I think many would
argue that it is vital for us to learn the terms and be culturally proficient and have cultural humility. But, it is not clear how
students and families are having a negative experience at SI b/c of diversity issues. If you could clarify what is wrong, that
would help.

1 I really liked this format of being able to pick the sections and sit in a classroom to hear people speak about that topic. I thought
it was way better than having large group discussions and I was able to learn/takeaway a lot from this in service!

Count Response
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